gi KEYMOTE SPEAKER + LEADERSHIP STRATEGIST

LEADERSHIP FOR THE
HUMAN SIDE OF TRANSFORMATION

ADAM
WHITE

The Tools Are Artificial.
The Leadership Must Be Real.

Helping crganizations strengthen leadership,
navigate disruptive change, and preserve the
human trust that drives performance.

LEADERS & PROFESSIONALS KEYNOTE SPEECHES STATES
IMPACTED DELIVERED SPOKEN IN

EXECUTIVE PROFILE
Leadership Built for the Moments That Test Organizations Most.

Adam White is a national keynote speaker, leadership strategist, bestselling author, and enterprise adwvisor
who equips leaders and organizations to perform when change, uncertainty, technology, and human
dynamics collide.

His work goes beyond inspiration. Adam franslates complex leadership challenges into practical frameworks
orgamizations can use to strengthen operational trust, leadership accountability, workforce resilience,
talent engagement, and organizational agility.

At a time when artificial intelligence is accelerating decision-making, disruptive change is reshaping operating
models, and employee expectations continue to evolve, Adam addresses a critical enterprise question

How do organizations move faster without losing the people, trust, and
leadership behaviors that make sustainable performance possible?

Drawing from extensive leadership experience and maore than 1,000 keynote presentations, Adam delivers
high-energy executive learning experiences designed to move audiences from insight to application
and from application to measurable organizational impact.
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SIGNATURE KEYNOTE EXPERIENCES

Built for Business Challenges
That Cannot Be Solved by
Motivation Alone.

Adam’s keynote experiences connect leadership behavior to the outcomes
executives care about: trust, adaptabality, retention, resilience, exscution,
and sustainable performance.

HUMAN-CENTERED Al LEADERSHIP ?'
How to Stay Real & Authentic in an Al World t:l-ﬁ
A can acooberate outpad. it cannot marafacture credibility,
* Protect authenticity and executie credibdiny as Al adopiton acoelerabes.
L Hn.ﬂd."llﬂh-ﬁcl leaderzhip habits that preserve trust soross
mneasinghy chostad workplaces.

@ Dn.lung.,.:n;.'n whene mstcemaleen croales lov(\r.\gc:- and where human
pdgrment, empathy, and accounabibty mauat reman non-negotialle.

® Create a stronger hurnan sianature in communication,
leadership, and decision-making
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0 2 CHANGE, RESILIENCE & ORGANIZATIONAL AGILITY /5\

How to Manage Disruptive Change & Build Resilience 0M0o
Change does not destroy perfosmance. Unmanaged uncertainty does, i {___ﬁ
*  Understand the hurnan responss cyele behind reustance and change fatigiee

*  Corremumnicate the WHY, WHAT, WHAT STAYS, and HOW behind change

*  [ncrease leadership ransparency without creating unnecessary uncertamty.

* Strengthen realience and execution during penods of disruption,

* Build the organiationsl confidence required 1o mave teams forward.
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SERVANT LEADERSHIP & HUMAN PERFORMANCE O
The Art of Servant Leadership o2
Leadership is not measuned by the number of people beneath you. [_ j

It is measured by the capacity you build within them. :

» Shilt loadership from positional authority to onganizational influemnce

*  Build cuhures where people el valued withaul compromising sooountability.
* Strengthen employee engagement and talent retention,

* Increase leadership capacity by developing people, nat just directing tasks

* Connect senace, trust, and performance to lang-term organizatianal health
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WHAT EXECUTIVES ARE SAYING
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Adam present to uz After COVID, b}- Adam White. Vary dynamic the audience. He i‘..‘uughr
he wos the pevfoct medicing for off and very energetic. Thank you a lot of wiadam and thought-
of our attendoes. They walked out Adam, It was great! provoxing idaas. Very upifting,
excited, energired and feaiing good wary enargetic
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Your Next Leadership Event Should Create CHECK DATE AVAILABILITY
More Than Applause. It Should Create Movement. e ———

@ adamwhitespeaks.com

P< adam@adamwhitespeaks.ct





